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CLINICAL PRACTICE EVALUATION 1 

 

TEACHER CANDIDATE NAME______________________________ STUDENT NUMBER____________________ 
 

GCU Professional Dispositions of Learners Scoring Guide 

No Evidence 
(The GCU Faculty 

Supervisor should create a 

plan with the Teacher 

Candidate to determine how 

the Teacher Candidate will 

meet this disposition in 

future evaluations) 

Ineffective 
(Teacher Candidates within 

this range require a 

Professional Growth Plan) 

Foundational 
(Teacher Candidates within 

this range require a 

Professional Growth Plan) 

Emerging 
(Teacher Candidates within 

this range may benefit from a 

Professional Growth Plan) 

Proficient 
(Target level for Teacher 

Candidates) 

 

Distinguished 
(Usually reserved for master 

Teacher Candidates) 

No Evidence 1 to 49 50 to 69 70 to 79 80 to 92 93 to 100 
There is no evidence that the 

performance of the Teacher 

Candidate met this 

disposition or expectations 

for a Teacher Candidate 

during student teaching. 

The performance of the 

Teacher Candidate is 

insufficient in meeting this 

disposition and expectations 

for a Teacher Candidate 

during student teaching. 

The performance of the 

Teacher Candidate is 

underdeveloped in meeting 

this disposition and 

expectations for a Teacher 

Candidate during student 

teaching. 

The performance of the 

Teacher Candidate is 

developing in meeting this 

disposition and expectations for 

a Teacher Candidate during 

student teaching. 

 

The performance of the 

Teacher Candidate meets 

this disposition and 

expectations for a Teacher 

Candidate during student 

teaching. 

The performance of the 

Teacher Candidate 

consistently exceeds this 

disposition and all 

expectations for a Teacher 

Candidate during student 

teaching. 

High Expectations  Score No Evidence 
Teacher candidates should believe that all students could learn and should set and support realistic expectations for student success. 

These expectations should be communicated in positive ways. 

  

Evidence 
(The GCU Faculty Supervisor should detail the evidence or lack of evidence from the Teacher Candidate in meeting this disposition. For lack of evidence, please provide suggestions for 

improvement and the actionable steps for growth. ) 

 

 

 

Respect for the Diversity of Others Score No Evidence 
Teacher candidates should be sensitive to individual learning and the social needs of students and embrace the cultural diversity of 

the community. They should develop and maintain educational communities marked by respect for others. They should interact 

with their students, fellow educators, administrators, parents, and other community members with courtesy and civility and 

establish relationships characterized by respect and rapport. 

  

Evidence 
(The GCU Faculty Supervisor should detail the evidence or lack of evidence from the Teacher Candidate in meeting this disposition. For lack of evidence, please provide suggestions for 

improvement and the actionable steps for growth. ) 
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TEACHER CANDIDATE NAME______________________________ STUDENT NUMBER____________________ 
 

GCU Professional Dispositions of Learners Scoring Guide 

No Evidence 
(The GCU Faculty 

Supervisor should create a 

plan with the Teacher 

Candidate to determine how 

the Teacher Candidate will 

meet this disposition in 

future evaluations) 

Ineffective 
(Teacher Candidates within 

this range require a 

Professional Growth Plan) 

Foundational 
(Teacher Candidates within 

this range require a 

Professional Growth Plan) 

Emerging 
(Teacher Candidates within 

this range may benefit from a 

Professional Growth Plan) 

Proficient 
(Target level for Teacher 

Candidates) 

 

Distinguished 
(Usually reserved for master 

Teacher Candidates) 

No Evidence 1 to 49 50 to 69 70 to 79 80 to 92 93 to 100 
There is no evidence that the 

performance of the Teacher 

Candidate met this 

disposition or expectations 

for a Teacher Candidate 

during student teaching. 

The performance of the 

Teacher Candidate is 

insufficient in meeting this 

disposition and expectations 

for a Teacher Candidate 

during student teaching. 

The performance of the 

Teacher Candidate is 

underdeveloped in meeting 

this disposition and 

expectations for a Teacher 

Candidate during student 

teaching. 

The performance of the 

Teacher Candidate is 

developing in meeting this 

disposition and expectations for 

a Teacher Candidate during 

student teaching. 

 

The performance of the 

Teacher Candidate meets 

this disposition and 

expectations for a Teacher 

Candidate during student 

teaching. 

The performance of the 

Teacher Candidate 

consistently exceeds this 

disposition and all 

expectations for a Teacher 

Candidate during student 

teaching. 

Fairness Score No Evidence 
Teacher candidates should promote social justice and equity, maintain appropriate standards of confidentiality, and exercise 

fairness in all areas including assessment. 
 

 

 

Evidence 
(The GCU Faculty Supervisor should detail the evidence or lack of evidence from the Teacher Candidate in meeting this disposition. For lack of evidence, please provide suggestions for 

improvement and the actionable steps for growth. ) 
 

 

 

Professional Conduct Score No Evidence 
Teacher candidates should exercise sound judgment and ethical behavior. They should be a positive role model within their 

community. 
  

Evidence 
(The GCU Faculty Supervisor should detail the evidence or lack of evidence from the Teacher Candidate in meeting this disposition. For lack of evidence, please provide suggestions for 

improvement and the actionable steps for growth. ) 
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Distinguished 
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Teacher Candidates) 
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There is no evidence that the 

performance of the Teacher 

Candidate met this 

disposition or expectations 

for a Teacher Candidate 

during student teaching. 

The performance of the 

Teacher Candidate is 

insufficient in meeting this 

disposition and expectations 

for a Teacher Candidate 

during student teaching. 

The performance of the 

Teacher Candidate is 

underdeveloped in meeting 

this disposition and 

expectations for a Teacher 

Candidate during student 
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The performance of the 
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this disposition and 

expectations for a Teacher 

Candidate during student 

teaching. 

The performance of the 

Teacher Candidate 

consistently exceeds this 

disposition and all 

expectations for a Teacher 

Candidate during student 

teaching. 

Reflection Score No Evidence 
Teacher candidates should recognize that reflection combined with experience leads to growth as a professional. Educators should 

be thoughtful about their professional practice, critically examine it, and seek continual improvement. 
 

 

 

Evidence 
((The GCU Faculty Supervisor should detail the evidence or lack of evidence from the Teacher Candidate in meeting this disposition. For lack of evidence, please provide suggestions for 

improvement and the actionable steps for growth. ) 
 

 

 

Curiosity Score No Evidence 
Teacher candidates should promote and support curiosity and encourage active inquiry. 

 
  

Evidence 
(The GCU Faculty Supervisor should detail the evidence or lack of evidence from the Teacher Candidate in meeting this disposition. For lack of evidence, please provide suggestions for 

improvement and the actionable steps for growth. ) 
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Candidate during student 
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Honesty Score No Evidence 
Teacher candidates should model integrity by their words and actions.  

 

 

Evidence 
(The GCU Faculty Supervisor should detail the evidence or lack of evidence from the Teacher Candidate in meeting this disposition. For lack of evidence, please provide suggestions for 

improvement and the actionable steps for growth. ) 
 

 

 

Compassion Score No Evidence 
Teacher candidates should demonstrate professional friendliness, warmth, and genuine caring in their relationships with others 

while providing intellectual, emotional, and spiritual support. 
 

 

 

Evidence 
(The GCU Faculty Supervisor should detail the evidence or lack of evidence from the Teacher Candidate in meeting this disposition. For lack of evidence, please provide suggestions for 

improvement and the actionable steps for growth. ) 
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The performance of the 
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insufficient in meeting this 
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for a Teacher Candidate 
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The performance of the 
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underdeveloped in meeting 

this disposition and 
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The performance of the 
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The performance of the 
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this disposition and 
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The performance of the 
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disposition and all 

expectations for a Teacher 

Candidate during student 

teaching. 

Advocacy Score No Evidence 
Teacher candidates understand the impact of community involvement and servant leadership as it applies to the welfare of others in 

the educational setting. 
 

 

 

Evidence 
(The GCU Faculty Supervisor should detail the evidence or lack of evidence from the Teacher Candidate in meeting this disposition. For lack of evidence, please provide suggestions for 

improvement and the actionable steps for growth. ) 
 

 

 

Dedication Score No Evidence 
Teacher candidates should be committed to the profession of teaching and learning.  

 

 

Evidence 
(The GCU Faculty Supervisor should detail the evidence or lack of evidence from the Teacher Candidate in meeting this disposition. For lack of evidence, please provide suggestions for 

improvement and the actionable steps for growth. ) 
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TEACHER CANDIDATE NAME______________________________ STUDENT NUMBER____________________ 
 

 

 

INSTRUCTIONS 
Please review the "Total Scored Percentage" for accuracy and add any attachments before completing the "Agreement and Signature" section.  
 

 
Total Scored Percentage:  

 
 

ATTACHMENTS 
Attachment 1: 

(Optional) 
 
 
 

Attachment 2: 
(Optional) 

 
 
 

AGREEMENT AND SIGNATURE 
 

This evaluation reflects the results of a collaborative conference including feedback from the Cooperating / Mentor Teacher. The GCU Faculty 
Supervisor and Cooperating /Mentor Teacher should collaboratively review the performance in each category prior to the evaluation meeting.  
 
I attest this submission is accurate, true, and in compliance with GCU policy guidelines, to the best of my ability to do so. 
 
GCU Faculty Supervisor E-Signature 
 

 
 
 

Date   
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%

Kathleen A. Dowell, EdD (Feb 5, 2020)
Kathleen A. Dowell, EdD

82.9

Feb 5, 2020

https://secure.na1.echosign.com/verifier?tx=CBJCHBCAABAAfQwfVChQH0THJSs_hSr6Zsn5Gh9Gq1gt

	Eval1_HonestyComments: Jacquelyn is doing a great job in this category.  She demonstrates this through her actions and words.
	Eval1_DedicationComments (1): 
	Eval1_CuriosityComments (1): 
	Eval1_DedicationComments: Jacquelyn is absolutely committed to the profession and clearly has a passion for kids. She is so loving, fun and bright. I am so thankful to have the opportunity to watch her bloom and really begin to take over the classroom. She is very creative and I am excited to collaborate with her. She has done a wonderful job so far and really fits well at West!  
Jacquelyn has expressed an interest in volunteering in the school after her student teaching. 
	Eval1_ReflectionComments: Jacquelyn has asked her cooperating teacher and many others in the building many questions. She is eager to learn and grow from others. She often asks for help and clarification when needed. She has a great learner spirit.


	Eval1_AdvocacyComments: The cooperating teacher notes that Jacquelyn understands and does a fine job in this category. 
Jacquelyn reminds the students what they need to do when they go to their special classes.

Recommendation: Be sure you are looking for additional ways to support the students that are struggling academically or emotionally/behaviorally.
	Eval1_CompassionComments: There are so many students with different needs in the classes. Jacquelyn is so compassionate to the students while maintaining a professional demeanor. She has taken over the Morning Meeting time which is so crucial for establishing relationships and having time to acknowledge each student. She is warm and welcoming when the students come in the classroom and the students look forward to starting their day with her. 
Jacquelyn works one-on-one with the students and checks the progress of all the students as they work independently.

Recommendation: Greet the students from the other classes as they come into the classroom during switch times.
	Eval1_CuriosityComments: The math curriculum that is used at West is very inquiry based and allowing students to explore through math. Jacquelyn has adapted well to this and has picked up on the language and probed with strong questions.  This math program requires the students to use their inquiry skills.
	Eval1_ReflectionComments (1): 
	Eval1_CompassionComments (1): 
	Eval1_HonestyComments (1): 
	Eval1_AdvocacyComments (1): 
	Eval1_PCcomments (1): 
	Eval1_DiversityComments: Jacquelyn does a great job recognizing the diverse cultural backgrounds as well as academic levels in our classroom. They are an impact team which means they have some students with ED and she does a wonderful job meeting them where they are, but also pushing them to grow. She does a wonderful job working in class small groups meeting the educational needs of each learner. 

Suggestion: Provide visual examples on chart paper or bulletin board paper when taking small groups to the work area.
	Eval1_HEcomments (1): 
	Eval1_HEcomments: Jacquelyn has done an excellent job holding students to a very high, but attainable standard. She does a wonderful job mimicking the classroom expectations (which the students created at the beginning of the year) and holds them accountable. She points out students doing a positive job and is great at giving out SOAR (the PBIS) rewards and verbal praise. The students respect her and enjoy interacting with her. 
	Eval1_FairnessComments (1): 
	Eval1_DiversityComments (1): 
	Eval1_PCcomments: Jacquelyn is so good at her monitoring and correction of student behavior. She has sound judgement for which “battles” to pick with students and which students and scenarios are better to leave alone. She has learned the personalities of the classroom and the quirks of each learner. She does a good job helping maintain the culture we strive to achieve in the classroom. 
	Eval1_FairnessComments: Jacquelyn does a great job exhibiting fairness in all areas.  When working with students she gives them all the opportunity to show what they have learned and to ask questions. She works with them until they have mastered the skills.  When the students in the small groups don't get as fair as the other group, she lets them know when they will be catching up.
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