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CLINICAL PRACTICE EVALUATION 2S 

 

TEACHER CANDIDATE NAME______________________________ STUDENT NUMBER____________________ 
 

Interstate Teacher Assessment and Support Consortium (InTASC) Scoring Guide 

No Evidence 
(The GCU Faculty 

Supervisor should create a 
plan with the Teacher 

Candidate to determine 
how the Teacher Candidate 
will meet this standard in 

future evaluations) 

Ineffective 
(Teacher Candidates within 

this range require a 
Professional Growth Plan) 

Foundational 
(Teacher Candidates within 

this range require a 
Professional Growth Plan) 

Emerging 
(Teacher Candidates within 

this range may benefit from a 
Professional Growth Plan) 

Proficient 
(Target level for Teacher 

Candidates) 
 

Distinguished 
(Usually reserved for master 

Teacher Candidates) 

No Evidence 1 to 49 50 to 69 70 to 79 80 to 92 93 to 100 
There is no evidence that 
the performance of the 
Teacher Candidate met this 
standard or expectations 
for a Teacher Candidate 
during student teaching. 

The performance of the 
Teacher Candidate is 
insufficient in meeting this 
standard and expectations 
for a Teacher Candidate 
during student teaching. 

The performance of the 
Teacher Candidate is 
underdeveloped in meeting 
this standard and 
expectations for a Teacher 
Candidate during student 
teaching. 

The performance of the 
Teacher Candidate is 
developing in meeting this 
standard and expectations for 
a Teacher Candidate during 
student teaching. 

 

The performance of the 
Teacher Candidate meets 
this standard and 
expectations for a Teacher 
Candidate during student 
teaching. 

The performance of the 
Teacher Candidate 
consistently exceeds this 
standard and all 
expectations for a Teacher 
Candidate during student 
teaching. 

 

Standard 1: Student Development Score No Evidence 
1.1 
Teacher candidates create developmentally appropriate instruction that takes into account individual students’ 
strengths, interests, and needs and enables each student to advance and accelerate his or her learning. 

  

1.2 
Teacher candidates collaborate with families, communities, colleagues, and other professionals to promote 
student growth and development. 

  

Evidence 
(The GCU Faculty Supervisor should detail the evidence or lack of evidence from the Teacher Candidate in meeting this standard. For lack of evidence, please provide suggestions 

for improvement and the actionable steps for growth. ) 
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CLINICAL PRACTICE EVALUATION 2S 

 

TEACHER CANDIDATE NAME______________________________ STUDENT NUMBER____________________ 
 

Interstate Teacher Assessment and Support Consortium (InTASC) Scoring Guide 

No Evidence 
(The GCU Faculty 

Supervisor should create a 
plan with the Teacher 

Candidate to determine 
how the Teacher Candidate 
will meet this standard in 

future evaluations) 

Ineffective 
(Teacher Candidates within 

this range require a 
Professional Growth Plan) 

Foundational 
(Teacher Candidates within 

this range require a 
Professional Growth Plan) 

Emerging 
(Teacher Candidates within 

this range may benefit from a 
Professional Growth Plan) 

Proficient 
(Target level for Teacher 

Candidates) 
 

Distinguished 
(Usually reserved for master 

Teacher Candidates) 

No Evidence 1 to 49 50 to 69 70 to 79 80 to 92 93 to 100 
There is no evidence that 
the performance of the 
Teacher Candidate met this 
standard or expectations 
for a Teacher Candidate 
during student teaching. 

The performance of the 
Teacher Candidate is 
insufficient in meeting this 
standard and expectations 
for a Teacher Candidate 
during student teaching. 

The performance of the 
Teacher Candidate is 
underdeveloped in meeting 
this standard and 
expectations for a Teacher 
Candidate during student 
teaching. 

The performance of the 
Teacher Candidate is 
developing in meeting this 
standard and expectations for 
a Teacher Candidate during 
student teaching. 
 

The performance of the 
Teacher Candidate meets 
this standard and 
expectations for a Teacher 
Candidate during student 
teaching. 

The performance of the 
Teacher Candidate 
consistently exceeds this 
standard and all 
expectations for a Teacher 
Candidate during student 
teaching. 

 

Standard 2: Learning Differences Score No Evidence 
2.1 
Teacher candidates design, adapt, and deliver instruction to address each student’s diverse learning strengths 
and needs and create opportunities for students to demonstrate their learning in different ways. 

  

2.2 
Teacher candidates incorporate language development tools into planning and instruction, including strategies 
for making content accessible to English language students and for evaluating and supporting their 
development of English proficiency. 

  

2.3 
Teacher candidates access resources, supports, specialized assistance and services to meet particular learning 
differences or needs. 

  

Evidence 
(The GCU Faculty Supervisor should detail the evidence or lack of evidence from the Teacher Candidate in meeting this standard. For lack of evidence, please provide suggestions 

for improvement and the actionable steps for growth. ) 
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CLINICAL PRACTICE EVALUATION 2S 

 

TEACHER CANDIDATE NAME______________________________ STUDENT NUMBER____________________ 
 

Interstate Teacher Assessment and Support Consortium (InTASC) Scoring Guide 

No Evidence 
(The GCU Faculty 

Supervisor should create a 
plan with the Teacher 

Candidate to determine how 
the Teacher Candidate will 

meet this standard in future 
evaluations) 

Ineffective 
(Teacher Candidates within 

this range require a 
Professional Growth Plan) 

Foundational 
(Teacher Candidates within 

this range require a 
Professional Growth Plan) 

Emerging 
(Teacher Candidates within 

this range may benefit from a 
Professional Growth Plan) 

Proficient 
(Target level for Teacher 

Candidates) 
 

Distinguished 
(Usually reserved for master 

Teacher Candidates) 

No Evidence 1 to 49 50 to 69 70 to 79 80 to 92 93 to 100 
There is no evidence that 
the performance of the 
Teacher Candidate met this 
standard or expectations 
for a Teacher Candidate 
during student teaching. 

The performance of the 
Teacher Candidate is 
insufficient in meeting this 
standard and expectations 
for a Teacher Candidate 
during student teaching. 

The performance of the 
Teacher Candidate is 
underdeveloped in meeting 
this standard and 
expectations for a Teacher 
Candidate during student 
teaching. 

The performance of the 
Teacher Candidate is 
developing in meeting this 
standard and expectations for 
a Teacher Candidate during 
student teaching. 
 

The performance of the 
Teacher Candidate meets 
this standard and 
expectations for a Teacher 
Candidate during student 
teaching. 

The performance of the 
Teacher Candidate 
consistently exceeds this 
standard and all 
expectations for a Teacher 
Candidate during student 
teaching. 

 

Standard 3: Learning Environments Score No Evidence 
3.1 
Teacher candidates manage the learning environment to actively and equitably engage students by organizing, 
allocating, and coordinating the resources of time, space, and students’ attention. 

  

3.2 
Teacher candidates communicate verbally and nonverbally in ways that demonstrate respect for and 
responsiveness to the cultural backgrounds and differing perspectives students bring to the learning 
environment. 

  

Evidence 
(The GCU Faculty Supervisor should detail the evidence or lack of evidence from the Teacher Candidate in meeting this standard. For lack of evidence, please provide suggestions 

for improvement and the actionable steps for growth. ) 
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CLINICAL PRACTICE EVALUATION 2S 

 

TEACHER CANDIDATE NAME______________________________ STUDENT NUMBER____________________ 
 

Interstate Teacher Assessment and Support Consortium (InTASC) Scoring Guide 

No Evidence 
(The GCU Faculty 

Supervisor should create a 
plan with the Teacher 

Candidate to determine how 
the Teacher Candidate will 

meet this standard in future 
evaluations) 

Ineffective 
(Teacher Candidates within 

this range require a 
Professional Growth Plan) 

Foundational 
(Teacher Candidates within 

this range require a 
Professional Growth Plan) 

Emerging 
(Teacher Candidates within 

this range may benefit from a 
Professional Growth Plan) 

Proficient 
(Target level for Teacher 

Candidates) 
 

Distinguished 
(Usually reserved for master 

Teacher Candidates) 

No Evidence 1 to 49 50 to 69 70 to 79 80 to 92 93 to 100 
There is no evidence that 
the performance of the 
Teacher Candidate met this 
standard or expectations 
for a Teacher Candidate 
during student teaching. 

The performance of the 
Teacher Candidate is 
insufficient in meeting this 
standard and expectations 
for a Teacher Candidate 
during student teaching. 

The performance of the 
Teacher Candidate is 
underdeveloped in meeting 
this standard and 
expectations for a Teacher 
Candidate during student 
teaching. 

The performance of the 
Teacher Candidate is 
developing in meeting this 
standard and expectations for 
a Teacher Candidate during 
student teaching. 
 

The performance of the 
Teacher Candidate meets 
this standard and 
expectations for a Teacher 
Candidate during student 
teaching. 

The performance of the 
Teacher Candidate 
consistently exceeds this 
standard and all 
expectations for a Teacher 
Candidate during student 
teaching. 

 

Standard 4: Content Knowledge Score No Evidence 
4.1 
Teacher candidates stimulate student reflection on prior content knowledge, link new concepts to familiar 
concepts, and make connections to students’ experiences. 

  

4.2  
Teacher candidates use supplementary resources and technologies effectively to ensure accessibility and 
relevance for all students. 

  

4.3 
Teacher candidates create opportunities for students to learn, practice, and master academic language in their 
content area. 

  

Evidence 
(The GCU Faculty Supervisor should detail the evidence or lack of evidence from the Teacher Candidate in meeting this standard. For lack of evidence, please provide suggestions 

for improvement and the actionable steps for growth. ) 
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CLINICAL PRACTICE EVALUATION 2S 

 

TEACHER CANDIDATE NAME______________________________ STUDENT NUMBER____________________ 
 

Interstate Teacher Assessment and Support Consortium (InTASC) Scoring Guide 

No Evidence 
(The GCU Faculty 

Supervisor should create a 
plan with the Teacher 

Candidate to determine how 
the Teacher Candidate will 

meet this standard in future 
evaluations) 

Ineffective 
(Teacher Candidates within 

this range require a 
Professional Growth Plan) 

Foundational 
(Teacher Candidates within 

this range require a 
Professional Growth Plan) 

Emerging 
(Teacher Candidates within 

this range may benefit from a 
Professional Growth Plan) 

Proficient 
(Target level for Teacher 

Candidates) 
 

Distinguished 
(Usually reserved for master 

Teacher Candidates) 

No Evidence 1 to 49 50 to 69 70 to 79 80 to 92 93 to 100 
There is no evidence that 
the performance of the 
Teacher Candidate met this 
standard or expectations 
for a Teacher Candidate 
during student teaching. 

The performance of the 
Teacher Candidate is 
insufficient in meeting this 
standard and expectations 
for a Teacher Candidate 
during student teaching. 

The performance of the 
Teacher Candidate is 
underdeveloped in meeting 
this standard and 
expectations for a Teacher 
Candidate during student 
teaching. 

The performance of the 
Teacher Candidate is 
developing in meeting this 
standard and expectations for 
a Teacher Candidate during 
student teaching. 
 

The performance of the 
Teacher Candidate meets 
this standard and 
expectations for a Teacher 
Candidate during student 
teaching. 

The performance of the 
Teacher Candidate 
consistently exceeds this 
standard and all 
expectations for a Teacher 
Candidate during student 
teaching. 

 

Standard 5: Application of Content Score No Evidence 
5.1 
Teacher candidates engage students in applying content knowledge to real-world problems through the lens of 
interdisciplinary themes (e.g., financial literacy, environmental literacy). 

  

5.2 
Teacher candidates facilitate students’ ability to develop diverse social and cultural perspectives that expand 
their understanding of local and global issues and create novel approaches to solving problems. 

  

Evidence 
(The GCU Faculty Supervisor should detail the evidence or lack of evidence from the Teacher Candidate in meeting this standard. For lack of evidence, please provide suggestions 

for improvement and the actionable steps for growth. ) 
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CLINICAL PRACTICE EVALUATION 2S 

 

TEACHER CANDIDATE NAME______________________________ STUDENT NUMBER____________________ 
 

Interstate Teacher Assessment and Support Consortium (InTASC) Scoring Guide 

No Evidence 
(The GCU Faculty 

Supervisor should create a 
plan with the Teacher 

Candidate to determine how 
the Teacher Candidate will 

meet this standard in future 
evaluations) 

Ineffective 
(Teacher Candidates within 

this range require a 
Professional Growth Plan) 

Foundational 
(Teacher Candidates within 

this range require a 
Professional Growth Plan) 

Emerging 
(Teacher Candidates within 

this range may benefit from a 
Professional Growth Plan) 

Proficient 
(Target level for Teacher 

Candidates) 
 

Distinguished 
(Usually reserved for master 

Teacher Candidates) 

No Evidence 1 to 49 50 to 69 70 to 79 80 to 92 93 to 100 
There is no evidence that 
the performance of the 
Teacher Candidate met this 
standard or expectations 
for a Teacher Candidate 
during student teaching. 

The performance of the 
Teacher Candidate is 
insufficient in meeting this 
standard and expectations 
for a Teacher Candidate 
during student teaching. 

The performance of the 
Teacher Candidate is 
underdeveloped in meeting 
this standard and 
expectations for a Teacher 
Candidate during student 
teaching. 

The performance of the 
Teacher Candidate is 
developing in meeting this 
standard and expectations for 
a Teacher Candidate during 
student teaching. 
 

The performance of the 
Teacher Candidate meets 
this standard and 
expectations for a Teacher 
Candidate during student 
teaching. 

The performance of the 
Teacher Candidate 
consistently exceeds this 
standard and all 
expectations for a Teacher 
Candidate during student 
teaching. 

 

Standard 6: Assessment Score No Evidence 
6.1 
Teacher candidates design assessments that match learning objectives with assessment methods and minimize 
sources of bias that can distort assessment results. 

  

6.2 
Teacher candidates work independently and collaboratively to examine test and other performance data to 
understand each student’s progress and to guide planning. 

  

6.3 
Teacher candidates prepare all students for the demands of particular assessment formats and make 
appropriate modifications in assessments or testing conditions especially for students with disabilities and 
language learning needs. 

  

Evidence 
(The GCU Faculty Supervisor should detail the evidence or lack of evidence from the Teacher Candidate in meeting this standard. For lack of evidence, please provide suggestions 

for improvement and the actionable steps for growth. ) 
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CLINICAL PRACTICE EVALUATION 2S 

 

TEACHER CANDIDATE NAME______________________________ STUDENT NUMBER____________________ 
 

Interstate Teacher Assessment and Support Consortium (InTASC) Scoring Guide 

No Evidence 
(The GCU Faculty 

Supervisor should create a 
plan with the Teacher 

Candidate to determine how 
the Teacher Candidate will 

meet this standard in future 
evaluations) 

Ineffective 
(Teacher Candidates within 

this range require a 
Professional Growth Plan) 

Foundational 
(Teacher Candidates within 

this range require a 
Professional Growth Plan) 

Emerging 
(Teacher Candidates within 

this range may benefit from a 
Professional Growth Plan) 

Proficient 
(Target level for Teacher 

Candidates) 
 

Distinguished 
(Usually reserved for master 

Teacher Candidates) 

No Evidence 1 to 49 50 to 69 70 to 79 80 to 92 93 to 100 
There is no evidence that 
the performance of the 
Teacher Candidate met this 
standard or expectations 
for a Teacher Candidate 
during student teaching. 

The performance of the 
Teacher Candidate is 
insufficient in meeting this 
standard and expectations 
for a Teacher Candidate 
during student teaching. 

The performance of the 
Teacher Candidate is 
underdeveloped in meeting 
this standard and 
expectations for a Teacher 
Candidate during student 
teaching. 

The performance of the 
Teacher Candidate is 
developing in meeting this 
standard and expectations for 
a Teacher Candidate during 
student teaching. 
 

The performance of the 
Teacher Candidate meets 
this standard and 
expectations for a Teacher 
Candidate during student 
teaching. 

The performance of the 
Teacher Candidate 
consistently exceeds this 
standard and all 
expectations for a Teacher 
Candidate during student 
teaching. 

 

Standard 7: Planning for Instruction Score No Evidence 
7.1 
Teacher candidates plan how to achieve each student’s learning goals, choosing appropriate strategies and 
accommodations, resources, and materials to differentiate instruction for individuals and groups of students. 

  

7.2 
Teacher candidates develop appropriate sequencing of learning experiences and provide multiple ways to 
demonstrate knowledge and skill. 

  

7.3 
Teacher candidates plan for instruction based on formative and summative assessment data, prior student 
knowledge, and student interest. 

  

Evidence 
(The GCU Faculty Supervisor should detail the evidence or lack of evidence from the Teacher Candidate in meeting this standard. For lack of evidence, please provide suggestions 

for improvement and the actionable steps for growth. ) 
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CLINICAL PRACTICE EVALUATION 2S 

 

TEACHER CANDIDATE NAME______________________________ STUDENT NUMBER____________________ 
 

Interstate Teacher Assessment and Support Consortium (InTASC) Scoring Guide 

No Evidence 
(The GCU Faculty 

Supervisor should create a 
plan with the Teacher 

Candidate to determine how 
the Teacher Candidate will 

meet this standard in future 
evaluations) 

Ineffective 
(Teacher Candidates within 

this range require a 
Professional Growth Plan) 

Foundational 
(Teacher Candidates within 

this range require a 
Professional Growth Plan) 

Emerging 
(Teacher Candidates within 

this range may benefit from a 
Professional Growth Plan) 

Proficient 
(Target level for Teacher 

Candidates) 
 

Distinguished 
(Usually reserved for master 

Teacher Candidates) 

No Evidence 1 to 49 50 to 69 70 to 79 80 to 92 93 to 100 
There is no evidence that 
the performance of the 
Teacher Candidate met this 
standard or expectations 
for a Teacher Candidate 
during student teaching. 

The performance of the 
Teacher Candidate is 
insufficient in meeting this 
standard and expectations 
for a Teacher Candidate 
during student teaching. 

The performance of the 
Teacher Candidate is 
underdeveloped in meeting 
this standard and 
expectations for a Teacher 
Candidate during student 
teaching. 

The performance of the 
Teacher Candidate is 
developing in meeting this 
standard and expectations for 
a Teacher Candidate during 
student teaching. 
 

The performance of the 
Teacher Candidate meets 
this standard and 
expectations for a Teacher 
Candidate during student 
teaching. 

The performance of the 
Teacher Candidate 
consistently exceeds this 
standard and all 
expectations for a Teacher 
Candidate during student 
teaching. 

 

Standard 8: Instructional Strategies Score No Evidence 
8.1 
Teacher candidates vary their role in the instructional process (e.g., instructor, facilitator, coach, audience) in 
relation to the content, purpose of instruction, and student needs 

  

8.2 
Teacher candidates engage students in using a range of learning skills and technology tools to access, interpret, 
evaluate, and apply information. 

  

8.3 
Teacher candidates ask questions to stimulate discussion that serve different purposes (e.g., probing for 
student understanding, helping students articulate their ideas and thinking processes, stimulating curiosity, 
and helping students to question). 

  

Evidence 
(The GCU Faculty Supervisor should detail the evidence or lack of evidence from the Teacher Candidate in meeting this standard. For lack of evidence, please provide suggestions 

for improvement and the actionable steps for growth. ) 
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CLINICAL PRACTICE EVALUATION 2S 

 

TEACHER CANDIDATE NAME______________________________ STUDENT NUMBER____________________ 
 

Interstate Teacher Assessment and Support Consortium (InTASC) Scoring Guide 

No Evidence 
(The GCU Faculty 

Supervisor should create a 
plan with the Teacher 

Candidate to determine how 
the Teacher Candidate will 

meet this standard in future 
evaluations) 

Ineffective 
(Teacher Candidates within 

this range require a 
Professional Growth Plan) 

Foundational 
(Teacher Candidates within 

this range require a 
Professional Growth Plan) 

Emerging 
(Teacher Candidates within 

this range may benefit from a 
Professional Growth Plan) 

Proficient 
(Target level for Teacher 

Candidates) 
 

Distinguished 
(Usually reserved for master 

Teacher Candidates) 

No Evidence 1 to 49 50 to 69 70 to 79 80 to 92 93 to 100 
There is no evidence that 
the performance of the 
Teacher Candidate met this 
standard or expectations 
for a Teacher Candidate 
during student teaching. 

The performance of the 
Teacher Candidate is 
insufficient in meeting this 
standard and expectations 
for a Teacher Candidate 
during student teaching. 

The performance of the 
Teacher Candidate is 
underdeveloped in meeting 
this standard and 
expectations for a Teacher 
Candidate during student 
teaching. 

The performance of the 
Teacher Candidate is 
developing in meeting this 
standard and expectations for 
a Teacher Candidate during 
student teaching. 
 

The performance of the 
Teacher Candidate meets 
this standard and 
expectations for a Teacher 
Candidate during student 
teaching. 

The performance of the 
Teacher Candidate 
consistently exceeds this 
standard and all 
expectations for a Teacher 
Candidate during student 
teaching. 

 

Standard 9: Professional Learning and Ethical Practice Score No Evidence 
9.1 
Independently and in collaboration with colleagues, teacher candidates use a variety of data (e.g., systematic 
observation, information about students, and research) to evaluate the outcomes of teaching and learning and 
to adapt planning and practice. 

  

9.2 
Teacher candidates actively seek professional, community, and technological resources, within and outside the 
school, as supports for analysis, reflection, and problem solving. 

  

Evidence 
(The GCU Faculty Supervisor should detail the evidence or lack of evidence from the Teacher Candidate in meeting this standard. For lack of evidence, please provide suggestions 

for improvement and the actionable steps for growth. ) 
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CLINICAL PRACTICE EVALUATION 2S 

 

TEACHER CANDIDATE NAME______________________________ STUDENT NUMBER____________________ 
 

Interstate Teacher Assessment and Support Consortium (InTASC) Scoring Guide 

No Evidence 
(The GCU Faculty 

Supervisor should create a 
plan with the Teacher 

Candidate to determine how 
the Teacher Candidate will 

meet this standard in future 
evaluations) 

Ineffective 
(Teacher Candidates within 

this range require a 
Professional Growth Plan) 

Foundational 
(Teacher Candidates within 

this range require a 
Professional Growth Plan) 

Emerging 
(Teacher Candidates within 

this range may benefit from a 
Professional Growth Plan) 

Proficient 
(Target level for Teacher 

Candidates) 
 

Distinguished 
(Usually reserved for master 

Teacher Candidates) 

No Evidence 1 to 49 50 to 69 70 to 79 80 to 92 93 to 100 
There is no evidence that 
the performance of the 
Teacher Candidate met this 
standard or expectations 
for a Teacher Candidate 
during student teaching. 

The performance of the 
Teacher Candidate is 
insufficient in meeting this 
standard and expectations 
for a Teacher Candidate 
during student teaching. 

The performance of the 
Teacher Candidate is 
underdeveloped in meeting 
this standard and 
expectations for a Teacher 
Candidate during student 
teaching. 

The performance of the 
Teacher Candidate is 
developing in meeting this 
standard and expectations for 
a Teacher Candidate during 
student teaching. 
 

The performance of the 
Teacher Candidate meets 
this standard and 
expectations for a Teacher 
Candidate during student 
teaching. 

The performance of the 
Teacher Candidate 
consistently exceeds this 
standard and all 
expectations for a Teacher 
Candidate during student 
teaching. 

 

Standard 10: Leadership and Collaboration  Score No Evidence 
10.1 
Teacher candidates use technological tools and a variety of communication strategies to build local and global 
learning communities that engage students, families, and colleagues. 

  

10.2 
Teacher candidates advocate to meet the needs of students, to strengthen the learning environment, and to 
enact system change. 

  

Evidence 
(The GCU Faculty Supervisor should detail the evidence or lack of evidence from the Teacher Candidate in meeting this standard. For lack of evidence, please provide suggestions 

for improvement and the actionable steps for growth. ) 
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CLINICAL PRACTICE EVALUATION 2S 

 

TEACHER CANDIDATE NAME______________________________ STUDENT NUMBER____________________ 
 

Grand Canyon University: Impact on Student Learning 

No Evidence 
(The GCU Faculty 

Supervisor should create a 
plan with the Teacher 

Candidate to determine how 
the Teacher Candidate will 

meet this standard in future 
evaluations) 

Ineffective 
(Teacher Candidates within 

this range require a 
Professional Growth Plan) 

Foundational 
(Teacher Candidates within 

this range require a 
Professional Growth Plan) 

Emerging 
(Teacher Candidates within 

this range may benefit from a 
Professional Growth Plan) 

Proficient 
(Target level for Teacher 

Candidates) 
 

Distinguished 
(Usually reserved for master 

Teacher Candidates) 

No Evidence 1 to 49 50 to 69 70 to 79 80 to 92 93 to 100 
There is no evidence that 
the performance of the 
Teacher Candidate met this 
standard or expectations 
for a Teacher Candidate 
during student teaching. 

The performance of the 
Teacher Candidate is 
insufficient in meeting this 
standard and expectations 
for a Teacher Candidate 
during student teaching. 

The performance of the 
Teacher Candidate is 
underdeveloped in meeting 
this standard and 
expectations for a Teacher 
Candidate during student 
teaching. 

The performance of the 
Teacher Candidate is 
developing in meeting this 
standard and expectations for 
a Teacher Candidate during 
student teaching. 
 

The performance of the 
Teacher Candidate meets 
this standard and 
expectations for a Teacher 
Candidate during student 
teaching. 

The performance of the 
Teacher Candidate 
consistently exceeds this 
standard and all 
expectations for a Teacher 
Candidate during student 
teaching. 

 

Grand Canyon University: Impact on Student Learning Score No Evidence 
Teacher candidates demonstrate an understanding of their impact on student learning as evidenced in the 
Student Teaching Evaluation of Performance (STEP) and other formative and summative assessments. 
 

  

Evidence 
(The GCU Faculty Supervisor should detail the evidence or lack of evidence from the Teacher Candidate in meeting this standard. For lack of evidence, please provide suggestions 

for improvement and the actionable steps for growth. ) 
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CLINICAL PRACTICE EVALUATION 2S 

 

TEACHER CANDIDATE NAME______________________________ STUDENT NUMBER____________________ 
 

 

 

INSTRUCTIONS 
Please review the "Total Scored Percentage" for accuracy and add any attachments before completing the "Agreement and Signature" section.  
 

 
Total Scored Percentage:  

 
 

ATTACHMENTS 
Clinical Practice Time Log: 

(Required) 
 

 
 
 

Attachment 1: 
(Optional) 

 
 
 

Attachment 2: 
(Optional) 

 
 
 

AGREEMENT AND SIGNATURE 
 

This evaluation reflects the results of a collaborative conference including feedback from the Cooperating / Mentor Teacher. The GCU Faculty Supervisor and 
Cooperating /Mentor Teacher should collaboratively review the performance in each category prior to the evaluation meeting.  
 
I attest this submission is accurate, true, and in compliance with GCU policy guidelines, to the best of my ability to do so. 
 
GCU Faculty Supervisor E-Signature 
 

 
 
 

Date   

 

Jacquelyn Sarowatz 20523826

%

Kathleen A. Dowell, EdD (Mar 4, 2020)
Kathleen A. Dowell, EdD

89.16

Mar 4, 2020

https://secure.na1.echosign.com/verifier?tx=CBJCHBCAABAA1c1smIaBEEQ87ZAURxxok04WfUn9tCq2



	Eval2S_CK_Comments: Bellwork lessons pull from previous knowledge prior to introducing new concepts. 

Uses copies of workbook projected on board for demonstration and review purposes.

Anchor charts are on the front board. The reviewed what they did yesterday with triangles, hierarchy, congruent,  obtuse, acute, right angles, prior to moving to categories and sub-categories.

	Copy of Eval2S_CK_Comments (1): 
	Eval2S_AOC_Comments (1): 
	Eval2S_LD_Comments (1): 
	Eval2S_LD_Comments: Jacquelyn explains the plan for the lesson.  She sets expectations.They will do 2 together, they'll do one on their own then they'll go over it.
There are no ELL students in this class.  She does incorporate subject vocabulary in the lessons and has the students repeat the terms that are being used.
Students are given the opportunity to solve problems for class on board.
Jacquelyn has done the small group instruction when  teacher leads class.Miss J has had the opportunity to work with many different levels of students of varying needs. She has also seen how the host teacher uses data from in class assessments as well as data from Freckle to assign students in different groups and different assignments based on the skills they need to work on. She has had students show her knowledge in varying ways, assessment, on their desk in marker, in their books as well as through probing questions. She has worked with many small groups.
	Eval2S_PLEP_Comments (1): 
	Eval2S_LE_Comments (1): 
	Eval2S_A_Comments (1): 
	Eval2S_ISL_Comments: Jacquelyn has done a wonderful job immersing herself in the classroom. She has made meaningful connections with students since day one and has taken her role very seriously. She will miss her greatly. 
Jacquelyn has created pre-assessments to determine baseline data for the math and science instruction. This data will be used as a comparison when the unit tests have ben administered.
	Eval2S_SD1_Comments (1): 
	Eval2S_SD1_Comments: Lessons are grade level appropriate using fifth grade academic standards. J uses reasoning questions that require the student to explain their answer.  "If you have a triangle with one right angle, can another angle be obtuse? Why?"

Jacquelyn has done a wonderful job immersing herself in our classroom. She has gotten to know students and have high but attainable expectations for them. She does a wonderful job connecting with students on their level and about things they are interested in. She makes learning fun and keeps learners engaged.  She also has done a nice job with helping with our classroom podcast. This is huge because she has helped turn this idea into a reality and share with families the amazing things we are doing in our classroom. She has also communicated with parents via class dojo by giving students feedback on positive and negative dojos.  
	Eval2S_PFI_Comments: The instruction is set up so that students that need small group instruction can be pulled in and out throughout the period with an instructional assistant.  The students are working on the same concepts and no missing any instruction. When students are in the classroom, all staff members work one-on-one with students during independent and small group work time. 
Jacquelyn has planned in the sequential order what students learn and that concepts naturally come in Bridges. She has worked with students in small groups during Number Corner as well as WINN time on helping students with different strategies and differentiating instruction. 
	Eval2S_A_Comments: Jennifer has done a wonderful job with familiarizing herself with the Bridges assessments and the Unity Forefront system that the school uses. Each question on an assessment is broken down into a rubric with different expectations by standard. She has done a wonderful job not only grading, but truly assessing student work and analyzing what students are doing well and need to work on. 
	Eval2S_LAC_Comments: Jennifer has continued to “produce” the classroom podcast and share this information with families. 
	Eval2S_AOC_Comments: Pulls in life examples of categories in their lives, student example was pasta.  Listed different types of pasta. 


She has connected much of what they have been studying, especially with measurement to the real world. 
	Eval2S_PLEP_Comments: Jacquelyn has always done a good job with this. She has planned alongside the host teacher since day one. She has been an active member in our PLC. 
	Eval2S_IS_Comments (1): 
	Eval2S_PFI_Comments (1): 
	Eval2S_LE_Comments: Within the instructional period, Jacquelyn has the the students sitting on the floor in the front of the room, they work at their desk, take a movement break to pick up workbook, return to desks, math notebooks and moving to front of room on rug. She does a nice job leading students in these transitions and helps by giving explicit directions. 
During independent work time Jacquelyn moves around the classroom checking student understanding. She checks to see which students need more time to finish work.
Jacquelyn smiles at the students, speaks to them in positive terms, when making corrections she words it how it should be instead to that the student is wrong. 

	Eval2S_ISL_Comments (1): 
	Eval2S_IS_Comments: depending on the lesson being taught, J has been the instructor, co-teacher, facilitator, and audience member.  She leads whole group instruction, pulls students for small group instruction, and facilitates group work. 
Technology used in instruction includes document camera and data projector. Uses chart paper to create learning tools that students will be able to reference in following days.  Students have 2 write in math books and a math journal that they work in throughout the class.  
Jacquelyn asks questions that makes students think and evaluate. She provides activities that stimulate curiosity and then is comfortable letting students explore and come to an answer on their own. 

	Eval2S_LAC_Comments (1): 
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